


MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

Board of Trustees Meeting Agenda 

AGENDA June 4, 2024 School Campus - New Classroom West 

10.0 Authorization of Vendor Payments dated 4/26/2024 through 5/17/2024 (A) 

11.0 Personnel 
11.1 Personnel Order(A) 
11.2 2024-2025 Salary Schedules (A) 

12.0 Adjournment 
*Persons who are in need of a disability-related modification or accommodation in order to participate in the board meeting may make a
request to the Superintendent at P.O. Box 25, 10643 Avenue 416, Sultana, CA 93666, (559) 591-1634. Such a request should be in writing

5:30 P.M. 

if possible, or may be made in person or by telephone ( e-mail or text message requests will not be allowed). The request for accommodation
should specify the nature of the modification or accommodation requested, including any necessary auxiliary aids or services required, 
and the name, address and telephone number of the person making the request. The request should be made as soon as possible and If 
possible no later than one day before the meeting.
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MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

Board Meeting Agenda Item Summary 

AGENDA SECTION: 

AGENDA ITEM: 

ATTACHMENTS: 

DISCUSSION: 

June 4, 2024 

CONSENT 

9.5 PUBLIC HEARING ON THE PROPOSED 2024-2025 

BUDGET 

PROPOSED 2024-2025 BUDGET 

The 2024-2025 Budget is presented to the Board for Public Hearing 

Hearing opened at: 

Hearing closed at: 

RECOMMENDATION: 

PROPOSED ACTION: 

The Superintendent recommends that Board conduct the 

Public Hearing on the Matter of the Proposed 2024-2025 

Budget. 

CONDUCT HEARING 
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2024-2025 Adopted Budget - General Fund Summary 
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2024-2025 Education Protection Account 

Program by Resource Report 

Expenditures by Function - Detail 

Monson-Sultana Joint Union Elementary School District 

Expenditures through: June 30, 2025 

For Fund 01, Resource 1400 Education Protection Account 

Description Object Codes 

AMOUNT AVAILABLE FOR THIS FISCAL YEAR 

!Adjusted Beginning Fund Balance 9791-9795 

Revenue Limit Sources 8010-8099 

Federal Revenue 8100-8299 
Other State Revenue 8300-8599 
Other Local Revenue 8600-8799 

All Other Financing Sources and Contributions 8900-8999 
Deferred Revenue 9650 
TOTAL AVAILABLE

EXPENDITURES AND OTHER FINANCING USES Function Codes 

(Objects 1000-7999) 

Instruction 1000-1999 

Instruction-Related Services 

Instructional Supervision and Administration 2100-2150 

AU of a Multidistrict SELPA 2200 
Instructional Library, Media, and Technology 2420 

Other Instructional Resources 2490-2495 

School Administration 2700 

Pupil Services 

Guidance and Counseling Services 3110 

Psychological Services 3120 

Attendance and Social Work Services 3130 

Health Services 3140 

Speech Pathology and Audiology Services 3150 

Pupil Testing Services 3160 

Pupil Transportation 3600 

Food Services 3700 

Other Pupil Services 3900 

Ancillary Services 4000-4999 

Community Services 5000-5999 

Enterprise 6000-6999 

General Administration 7000-7999 

Plant Services 8000-8999 

Other Outgo 9000-9999 

TOTAL EXPENDITURES AND OTHER FINANCING USES 

BALANCE (Total Available minus Total Expenditures and Other FinancinA Uses) 

Note to user: 

Amount 

44,691.50 

1,433,013.00 

0.00 

0.00 

0.00 

0.00 

0.00 

1,477,704.50 

1,397,107.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

1,397,107.00 

80,597 ]§]j 

Specific cells in column C have been protected so that you can't enter data. The "Amount" column is protected for 

the following revenues: Federal Revenue, Other State Revenue, Other Local Revenue, and All Other Financing 

Sources and Contributions. 

The "Amount" column is protected for the following expenditure functions: 2100-2150, 2200, 2700, 6000-6999, 

and 7000-7999. 

Board Approved: June xx, 2024 
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MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

Board Meeting Agenda Item Summary 

AGENDA SECTION: 

AGENDA ITEM: 

ATTACHMENTS: 

DISCUSSION: 

June 4, 2024 

CONSENT 

9.7 PUBLIC HEARING ON SB 858- EXCESS OF STATE 

RECOMMENDED RESERVES DISCLOSURE FOR PROPOSAL 

OF 2024-2025 BUDGET 

2024-2025 BUDGET ATTACHMENT 

Under SB 858, a new disclosure requirement is needed and required why districts have reserves 
in excess of State recommended reserves. California Department of Education has not 

incorporated this new process into the State software for the 2024-2025 Budget. Therefore, the 

State has required the County Office of Education to verify LEAs have gone through a process as 

a conditional for approval of LEA's adopted budget. 

Tulare County Office of Education has developed the attached worksheet for districts to perform 

the SB 858 disclosure and substantiation process. 

Hearing opened at: 

Hearing closed at: 

RECOMMENDATION: 

PROPOSED ACTION: 

The Superintendent recommends that Board conduct the 

Public Hearing on the SB 858 - Excess of State 

Recommended Reserves Disclosure for Proposal of 

2024-2025 Budget. 

CONDUCT HEARING 
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COUNTY OF TULARE 

SERVICES AGREEMENT FORM 

REVISION APPROVED S/28/2024 

COUNTY OF TULARE 

SERVICES AGREEMENT 

MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

DEPUiY II: 

6001 

6002 

6003 

600'1. 

6011 

6012 

6014 

9300 

7005 

9318 

9319 

9307 

EXHIBIT B 

PAYMENT FOR SERVICES 

Monson-Sultana Joint Union Elementary School, Kings River Union Elementary School District, 

Traver Joint Elementary School District 

Salaries and Benefits: 

Salary 

Overtime 

Other Pay Types 

Health Benefits 

Retirement 

Social Security 

Pension Obligation Bond 

Worker's Compensation 

Total Salary and Benefits: 

Operating Costs: 

Ce!lular Phone 

Radio Communicatlons 

Motor Pool Operations 

Payrolls Processing (ADP) 

Total Agency Charges: 

Total All Expenditures: 

School Resource Officer 

July 1, 2024 through June 30, 2025 

Expenditures based on 38 weeks 

Monson-Sultana/ 

Kings River/ 

School Resource Officer 38 weeks Traver 

Total FY 24/25 Budget S_c_ho_ o_l _Y_e_a _r __ B_u_d�g_e _t __ 

85,898 ,: 0.73 62,772 

X 0.73 

2,210 X 0.73 1.615 

999 X 0.73 730 

22,025 ,: 0.73 16,096 

6,817 X 0.73 4,983 

7,101 X 0.73 5,189 

5,681 X O.i3 4,152 

130,731 95,537 

513 X 0.73 375 

1.200 X 0.73 878 

14,059 X 0.73 10,273 

348 X 0.73 254 

16,120 11,780 

146,851 107,317 

Monson-Sultana Kings River Traver 

FY 24/25 Budget FY 24/25 Budget FY 24/25 Budget 

25,109 25,109 12,554 

646 646 323 

292 292 146 

6,438 6,438 3,219 

1,993 1.993 997 

2,076 2,076 1.038 

1,661 1,661 830 

38,215 38.215 19,107 

150 150 75 

351 351 176 

4,109 4,109 2,055 

102 102 50 

4,712 4,712 2,356 

42,927 42,927 21,463 

Monson-Sultana and Kings River will each reimburse the County up to S42,927, and Traver Elementary will reimburse the County up to $21,463 and will 

be invoiced quarterly. 
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COUNTY OF TULARE 

SERVICES AGREEMENT FORM 

REVISION APPROVED 5/28/2024 

COUNTY OF TULARE 

SERVICES AGREEMENT 

MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

EXHIBIT C 

GENERAL AGREEMENT TERMS AND CONDITIONS 

1. QUALIFIED PERSONNEL: COUNTY shall utilize only competent personnel under
the supervision of, and in the employment of, COUNTY to perform the services. COUNTY
will comply with DISTRICT'S reasonable requests regarding assignment and/or removal
of personnel, but all personnel, including those assigned at DISTRICT'S request, must
be supervised by COUNTY. COUNTY shall commit adequate resources to allow timely
completion within the project schedule specified in this Agreement.

2. INDEPENDENT CONTRACTOR STATUS: The Parties enter into this Agreement
with the express understanding that COUNTY will perform all services required under this
Agreement as an independent COUNTY. The Parties agree that the COUNTY and any of
its agents, employees, or officers cannot be considered agents, employees, or officers of
DISTRICT. COUNTY agrees to advise everyone it assigns or hires to perform any duty
under this Agreement that they are not employees of DISTRICT. Subject to any perfor­
mance criteria contained in this Agreement, COUNTY will be solely responsible for deter­
mining the means and methods of performing the specified services and DISTRICT will
have no right to control or exercise any supervision over COUNTY as to how the COUNTY
will perform the services. As COUNTY is not DISTRICT'S employee, COUNTY is respon­
sible for paying all required state and federal taxes. In particular, DISTRICT will not:

(1) Withhold FICA (Social Security) from COUNTY'S payments.
(2) Make state or federal unemployment insurance contributions on COUNTY'S be­
half. (3) Withhold state or federal income tax from payments to COUNTY.
(4) Make disability insurance contributions on behalf of COUNTY.
(5) Obtain unemployment compensation insurance on behalf of COUNTY.

Notwithstanding this independent contractor relationship, DISTRICT will have the right to 
monitor and evaluate the performance of COUNTY to assure compliance with this Agree­
ment. 

3. RECORDS AND AUDIT: All Parties must maintain complete and accurate records
with respect to the services rendered and the costs incurred under this Agreement. All of
the records must be prepared in accordance with generally accepted accounting
procedures, must be clearly identified, and must be kept readily accessible.

4. CONFLICT OF INTEREST: At all times during the performance of this Agreement,
the Parties must comply with the law of the State of California regarding conflicts of inter­
ests and appearance of conflicts of interests, including, but not limited to, Government
Code Section 1090 et seq., and the Political Reform Act, Government Code Section
81000 et seq. and regulations promulgated by the California Fair Political Practices Com­
mission.

-69-
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COUNTY OF TULARE 

SERVICES AGREEMENT FORM 

REVISION APPROVED 5/28/2024 

COUNTY OF TULARE 

SERVICES AGREEMENT 

MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

( c) the limitations and exclusions set forth in this paragraph 7 shall not apply to: ( 1) dam­
ages or liabilities arising from a material breach of paragraph 11 (confidentiality); {2) dam­
ages or liabilities arising from third-party claims that are subject to indemnification under
paragraph 5; and (3) damages or liabilities arising from willful misconduct.

8. TERMINATION:

(a) Without Cause: Either Party may terminate this Agreement without cause by giving
thirty (30) days' prior written notice to the other Party of its intention to terminate under
this provision, specifying the date of termination. DISTRICT will pay to COUNTY the com­
pensation earned for work performed and not previously paid for to the date of termina­
tion.

(b) With Cause: Either Party may terminate this Agreement immediately, by written notice
to the other Party, should the other Party:

(1) Material misrepresentation, either by COUNTY or anyone acting on COUNTY'S
behalf, as to any matter related in any way to DISTRICT'S retention of COUNTY, or
(2) Other misconduct or circumstances that, in the sole discretion of the terminating
Party, either impairs the ability of the other Party to comply with the terms of this
Agreement, or exposes the terminating Party to an unreasonable risk of liability.

(c) Effects of Termination: Expiration or termination of this Agreement will not terminate
any obligations to maintain and make available any records pertaining to the Agreement,
to cooperate with any audit, to be subject to offset, or to make any reports of pre-termi­
nation contract activities.

9. LOSS OF FUNDING: It is understood and agreed that if DISTRICT'S funding is
either discontinued or reduced for the services to be provided hereunder, then DISTRICT
will have the right to terminate this Agreement under section 8 (a) ("Termination Without
Cause") as of the end of the term for which funds are appropriated. Such termination shall
be without penalty, liability, or expense to DISTRICT of any kind, provided that DISTRICT
shall pay COUNTY in accordance with section 8 (a) for services satisfactorily performed
prior to the date of such termination and to the extent funds have been appropriated for
such payment.

10. TIME OF ESSENCE: The Parties agree that time is of the essence under this
Agreement, unless they agree otherwise in writing.

71-
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COUNTY OF TULARE 

SERVICES AGREEMENT FORM 

REVISION APPROVED 5/28/2024 

COUNTY OF TULARE 

SERVICES AGREEMENT 

MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

15. FURTHER ASSURANCES: Each Party will execute any additional documents and
perform any further acts that may be reasonably required to effect the purposes of this
Agreement.

16. CONSTRUCTION: This Agreement reflects the contributions of all Parties and so
the provisions of Civil Code section 1654 will not apply to address and interpret any al­
leged uncertainty or ambiguity.

17. HEADINGS: Section headings are provided for organizational purposes only and
do not in any manner affect the scope, meaning, or intent of the provisions under the
headings.

18. NO THIRD-PARTY BENEFICIARIES INTENDED: Unless specifically set forth, the
Parties to this Agreement do not intend to provide any other party with any benefit or
enforceable legal or equitable right or remedy.

19. WAIVERS: The failure of either Party to insist on strict compliance with any provi­
sion of this Agreement will not be considered a waiver of any right to do so, whether for
that breach or any later breach. The acceptance by either Party of either performance or
payment will not be considered a waiver of any preceding breach of the Agreement by
the other Party.

20. ORDER OF PRECEDENCE: In the event of any conflict or inconsistency between
or among the body of the Agreement (which includes these "General Agreement Terms
and Conditions") and any Exhibit, Schedule, or Attachment, then the terms and conditions
of the body of the Agreement shall prevail.

21. CONFLICT WITH LAWS OR REGULATIONS/ SEVERABILITY: This Agreement
is subject to all applicable laws and regulations. If any provision of this Agreement is found
by any court or other legal authority, or is agreed by the Parties to be, in conflict with any
code or regulation governing its subject matter, only the conflicting provision will be con­
sidered null and void. If the effect of nullifying any conflicting provision is such that a
material benefit of the Agreement to either Party is lost, then the Agreement may be ter­
minated at the option of the affected Party. In all other cases, the remainder of the Agree­
ment will continue in full force and effect.

22. ENTIRE AGREEMENT: This Agreement represents the entire agreement between
COUNTY and DISTRICT as to its subject matter and no prior oral or written understanding
will be of any force or effect. No part of this Agreement may be modified without the written
consent of both Parties.

23. ASSURANCES OF NON-DISCRIMINATION: COUNTY must not discriminate in
employment or in the provision of services based any characteristic or condition upon

-73- Page 11 ofl2 



COUNTY OF TULARE 

SERVICES AGREEMENT FORM 

REVISION APPROVED 5/28/2024 

COUNTY OF TULARE 

SERVICES AGREEMENT 

MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

which discrimination is prohibited by state or federal law or regulation. T he Parties recog­
nize that both COUNTY and DISTRICT have the responsibility to protect DISTRICT em­
ployees and clients from unlawful activities, including discrimination and sexual harass­
ment in the workplace. Accordingly, COUNTY agrees to provide appropriate training to its 

employees regarding discrimination and sexual harassment issues, and to promptly and 
appropriately investigate any allegations that any of its employees may have engaged in 
improper discrimination or harassment activities. DISTRICT, in its sole discretion, has the 
right to require COUNTY to replace any employee who provides services of any kind to 

DISTRICT under this Agreement with other employees where DISTRICT is concerned 
that its employees or clients may have been or may be the subjects of discrimination or 
harassment by such employees. DISTRICT'S right to require replacement of employees 
under this section does not preclude DISTRICT from terminating this Agreement with or 
without cause as provided for under this Agreement. 

24. DRUG-FREE WORKPLACE POLICY: COUNTY acknowledges that under the
Federal Drug-Free Workplace Act of 1989 and the California Drug-Free Workplace Act of
1990, the unlawful manufacture, distribution, dispensation, possession, or use of a con­
trolled substance is prohibited on DISTRICT premises. COUNTY agrees that any violation
of this prohibition by COUNTY, its employees, agents, or assigns will be deemed a mate­
rial breach of this Agreement.

25. RECYCLED PAPER CONTENT: To the extent COUNTY'S services under this
Agreement include printing services, pursuant to Public Contract Code section 22153
COUNTY shall use paper that meets the recycled content requirements of Public Contract
Code section 12209.
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MONSON-SULTANA JOINT UNION ELEMENTARY SCHOOL DISTRICT 

Board Meeting Agenda Item Summary 

May 7, 2024 

AGENDA SECTION: PERSONNEL 

AGENDA ITEM: 11.1 PERSONNEL ORDER 

ATTACHMENTS: 

DISCUSSION: 

11.1.1 Corcoran, Wendy 

11.1.2 Wood-Hightman, Chantelle 

11.1.3 Valdez, Melissa 

11.1.4 Miller, Stephen 

Wendy Corcoram has submitted a letter indicating her 

intention to retire effective September 24, 2024. 

Chantelle Wood-Hightman has submitted a letter 

indicating her intention to retire effective June 22, 

2024. 

Appoint Melissa Valdez for the position of 5th grade 

teacher effective July 1, 2024. 

Appoint Stephen Miller for the position of Literacy 

Coach/Reading Specialist effective July 1, 2024. 

RECOMMENDATION: The Superintendent recommends that the Board 

approve the personnel order as presented. 

PROPOSED ACTION: APPROVE 
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